
    
 
 
 
 
 
 

PRESS RELEASE 
 

 
The Upper Moreland School District through the Early Bird Negotiations, reached 

a labor agreement with the Upper Moreland Education Association (UMEA).  The Board 
of School Directors voted to approve the terms of the early bird agreement on February 
23, 2021.  The terms bind both parties to a four-year agreement effective through June 
30, 2025.  The agreement was negotiated prior to the date established to begin an initial 
meeting to negotiate a successor agreement.     

 
Eligible UMEA members will receive horizontal movement in three years of the 

agreement and step movement in each year.  An additional step was added to the 
salary schedule.  Total inclusive salary increases are 3.79% for the first year, 3.54% for 
the second year, 3.39% for the third year, and 3.29% for the fourth year.  Base salaries 
effective July 1, 2021 range from $50,000 to $108,920.  In the final year of the 
agreement, salaries will range from $53,600 to $112,520.  A complete costing out of the 
agreement over the three year term, including retroactive salary adjustments, estimated 
column movement and benefit costs, is attached to this release.    

 
Medical contribution increases to a 16.5% employee contribution effective July 1, 

2022 from the current 16% contribution with increases to 17% and 17.5% for the 2023-
2024 and 2024-2025 school years.   Effective July 1, 2021, the District will implement 
prescription drug changes including national formulas, prior authorization, step therapy, 
and drug quantity management.   

 
Language concessions in the contract provide additional time for professional 

staff through a reduction in two meetings each month.  The extended employment rate 
will increase 3% and tuition reimbursement per credit will increase from $400 to $425 a 
credit.  Modifications to leave payments were also negotiated to benefit the District and 
members.   
 
 President Cherie Kuech stated, “I am so proud of the teamwork between the 
School Board, Association and Administration in discussion options, in the best interest 
of both parties.  Both teams were in continuous dialogue to ensure the agreement was 
comparable to other area school districts while considering the financial and operational 
concerns which schools in Pennsylvania and in particular relate to the Upper Moreland 
Community.” The Act 1 index for 2021-2022 is 3.0%.  
 

 



 
 
 

 
 

 
 


